Published Quarterly for Our Employee-Owners, Alumni, Colleagues and Friends

Inside this Issue
This issue of the TMB Newsletter
begins with looking back at TMB’s
successful 25 years in business,
those who made it happen and
the various changes throughout that time. It then goes on to
share pictures from TMB’s 25th
Anniversary Luncheon. The Newsletter then provides some helpful information on our Employee
Assistance Program (EAP), tips
to protect your digital footprint,
and employee milestones. Page
four highlights a golf tournament
that TMB attended in support of
one of our industry partners as
well as additional photos from
the 25th Anniversary luncheon.
The Newsletter then shares three
of our monthly TMB25 events to
celebrate TMB’s 25th Anniversary
and it highlights the charities
we are supporting each month.
Page six sheds a Spotlight On
the Team Ships Internship Program and highlights some of their
experiences. The final page of
the Newsletter features our Bravo
Zulu Performance Awards.
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TMB 25th Anniversary!

T

wenty-five years! Longer than an average full military career.
A little over half-way to full Social Security benefit years of
service. July 7th was the 25th anniversary of TMB’s founding
by Pat and Bob Bennett as a Women Owned Small Business. A
lot has changed since that 1997 day. President Clinton was six
months into his second term in office. Tony Blair was a month
into his time as the United Kingdom’s Prime Minister. Timothy
McVeigh was sentenced to death for his part in the 1995 OklaDan Clague
homa City bombing. The United Kingdom handed sovereignty
Chief Executive Officer
of Hong Kong to the People’s Republic of China. The day after
TMB was founded as a Woman Owned Small Business, NATO invited the Czech Republic,
Hungary and Poland to join the alliance. 9/11 is four years in the future. The first iPhone
will not be released for another ten years.
Over twenty-five years a lot has changed at TMB. From our humble beginnings, we have
become a one-hundred percent employee-owned company. Over 220 people call TMB their
work home today. Our client space has grown from being singularly focused on supporting
NAVSEA’s PMS 377 to extensive customer bases across Team Ships, PEO IWS, and ONR. Over
the 25 years we also had people working at NSWC Dahlgren, Marinette Marine, WI, and for
many Team SUBS programs (PMS 397, 401, 415 and 425). Close to fifty current Department
of the Navy (DON) civilians left TMB to begin or restart their Government service. Those
people now include Senior Executive Service (SES) and Principal Assistant Program Managers (PAPM). TMB was back “in the day” and will remain in the future a place that welcomes
anyone that was a part of our journey that started 25 years ago by Mr. and Mrs. Bennett.

Our 25th Anniversary Luncheon was
filled with current and past TMB
employees and industry partners,
some who have been supporting us
since day one. I am always amazed at
the talent needed to ensure my pay
ends up at the bank on time. The talent comes in many forms to include
our great employees and partners
working on our contracts to fulfill our
contract requirements with our clients. It includes all the corporate staff
that ensures our facilities, benefits, IT equipment, insurance policies, banking arrangement,
tax returns, finding and hiring new people functions are humming at top efficiency. But
outside TMB, there is talent needed by us to exist and provide jobs for our people. That talent includes our financial auditors, building commercial managers, IntellecTechs, bankers,
insurance and real estate brokers. Most of this last group has been with TMB since day one.
The final group of talent needed by TMB is our partners who some days we compete with
and sometimes team with; but always, work to ensure our business relationships are built
on Commitment, Excellence, and Integrity. Like our own employees, some of our partners
come and go; but, to thrive in our Professional Support Services industry we continue to
seek and nurture our industry partners relations.

tmbhq.com

So, as I write this note just a few minutes after our 25th Anniversary Luncheon, I wanted to
thank everyone that has made it possible for TMB to succeed for 25 years. We have a solid
Continued on page 4
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TMB 25th Anniversary Luncheon

TMB’s newest and longest tenure employees with
TMB’s founder and Chairman of the Board.
Larry Downing, Mike Joyce, Bob Bennett, Tom Dority,
Dan Diaz, Jillian Caple

TMB’s 25th Anniversary Celebration Committee
Dishant Shah, Jason Acevedo, Ja’Quetta Byrd,
Felecia Chinn, Charlene Beaman

Mike Joyce, Bob Bennett, Tom Dority, Dan Diaz
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HR Corner

Felecia Chinn
Administrative
Director/FSO

Employee Assistance Program (EAP)

TMB’s Employee Assistance Program (EAP) is provided by Guardian.
This program is offered to all employees at no cost and is designed
specifically to support employees with a range of issues they may
face. They are also available to take crisis calls and help employees locate the appropriate resources. EAP assistance is available for
issues such as:

Health
h Healthy Living
h Stress Management
h Mental Health – to
include crisis calls

h Alcohol and Drug Abuse
h Diet and Fitness
h Overall Wellness

Family
h Parenting Support
h Child and Elder Care
h Learning Programs
h Special Needs Help

Legal and Financial
h Legal Issues
h Will Preparation
h Taxes and Debt
h ID Theft Services
h Financial Planning Tools

and Assistance
h Medical Bill Negotiation Tools

The program provides support and guidance how and when you need it:

h Unlimited access to support and helpful
resources on the website
h Consult with a professional counselor
via phone.
h Face-to-face or virtual counseling
sessions with an Uprise Health network
provider – and up to three sessions per
issue per year are free of charge.

h Digital health coaching based on

your unique needs and preferences.
h Free initial 30-minute consultation
with an attorney, with a 25% discount
on attorney services thereafter.
h Unlimited telephonic support for
financial problems or planning needs,
and referral for face-to-face for more
complex issues are provided for free.

A link to the information about the EAP Program can be found in ADP WFN. Go to the
Home Page and in the Quick Links section, there is a link called Employee Assistance Program (EAP). A link to the EAP information can also be found on the Resources>Company
Information>Tools/References page under Benefits Information. Please contact Human
Resources at hr@tmbhq.com if you require any additional information.

Security Awareness

Protect your Digital Footprint

Your digital footprint is a record of your online activity. It shows where you’ve been on the
internet and the data you’ve left behind such as websites visited, emails or messages sent,
information submitted in online forms, comments posted or photos and status updates.
A digital footprint may put an insider at risk of being targeted for malicious actions such as
identity theft, financial scams, or social engineering ploys.
You can protect your digital footprint by:

h Limiting the information you share on
h
h
h
h

social media
Tightening up your privacy settings on
social media
Limiting the amount of data you place
on social media
Routinely cleaning browser cookies on
your personal devices
Don’t open attachments or links from
unknown sources

h Use VPN devices whenever possible
h Restrict location access or tracking by
h
h
h
h

applications
Install and keep your antivirus software
updated
Routinely review financial and medical
information
Set up credit reporting notifications
Update passwords frequently

For more information, go to https://www.cdse.edu/Portals/124/Documents/jobaids/insider/
insiders-digital-footprint.pdf.

TMB Milestones
New Hires (April – June 2022)
We would like to welcome all of our new
hires from April – June 2022:
Toni Sanders
Angelic Fullington
Robert Van Deusen Rebecca Doris
Michael Swann
Tondria Bond
Jason Skolnick
Jagjit Singh
Arya Naik
Cameron Lomax
Jacob Myers
Jeffrey Gruse
Richard Chung
Kalli Agudo
Thomas Hughlett
Trebor Fountain Carroll
Jailene Galdamez Sandoval

TMB Anniversaries
(April – June 2022)

We would like to thank all of the
people celebrating their anniversaries
here at TMB for all of their hard work.

15 Years –
10 Years –
5 Years –

None this quarter

Victoria Foster

None this quarter
Stephen Lechert
Sean Mizzer

1 Year –

Amanda Guidry
Mila Harinandan
Edwidge Laroche
Andy Silva
Cheryl Wachter
Lucas Fittipaldi
Erica Whitney
Kristian Thompson
Jessica Eadie
Jordan Pitt
Kelly Ripp
Otto Morgan
Jeffrey Atkinson
Alexander Paquet
Tressa Waller
Jamesha Yorkshire
Brooke Marquardt Lana Dove
Cindy Sayles
Catherine Thach
Winston Wonsang Lauren Celenza
Elisa McGrath-Martinez

Employee Referrals
(April – June 2022)

During the past quarter, the following
person received referral bonuses totaling
$1,000.00 by referring people to TMB that
we have hired. Thank you to Brian Coffman for helping us to fill critical vacancies.

Employee News
Please share your story and exciting
accomplishments with hr@tmbhq.com.

Newsletter Articles
We’re always looking for volunteers
to help with the Newsletter.
Please send any articles or ideas to
cathleen.murphy@tmbhq.com

tmbhq.com
tmbhq.com
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TMB Events Outside the Office

TMB

was once again invited to play in the 4th Annual TruBar
Golf Classic at Renditions Golf Course in Maryland. Ned
Sheedy, Scott Szurovy, Tom Ryan, and Richard Parker braved the
rain to support the TruBar Foundation and their Executive Director, Jeff Riedel, who is also the CEO of one of our industry partners R&P Technologies. The TruBar Foundation is on a mission to
eliminate Veteran homelessness by providing transitional-housing
and enabling access to exceptional 360-degree service solutions.
Focusing first on the Northern Virginia Area, TruBar aspires to use

Ned Sheedy, Scott Szurovy,
Tom Ryan on the tee box

NOVA as the blueprint for achieving similar successes in cities
across the United States. TruBar has a long-term goal of eliminating
Veteran homelessness nationwide. Through contributions and partnerships, their goal is to create Veterans Village, a community of
transitional homes and on-site services to provide housing stability
and address the underlying cause of the Veteran’s homelessness.
This combination of housing stability and on-site services will lead
to more successful permanent housing outcomes. For more information go to https://trubarfoundation.org/.

Ned Sheedy putting the green flag in
while being hit by big rain drops

TMB 25th Anniversary Luncheon

TMB 25th Anniversary!

continued

Continued from page 1

base to continue that success as we move towards no longer being
able to compete for small business set aside contracts. Succeeding
in that new environment will not be easy. But most things in our
business are not easy. I am confident that we have the “bones” and
strong base in our corporate infrastructure and contract support
analysts to keep moving upward. I know that if history is any gauge,
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Richard Parker and Scott Szurovy on
a reconnaissance mission at
Renditions in sunnier weather!

we will continue to be a sought-after Professional Support Services
company because of our talent, experience, and ethos of doing all
things with “Commitment, Excellence, and Integrity.”
~ Dan Clague
Chief Executive Officer

TMB 25th Anniversary Events

C

ontinuing our celebration of TMB’s 25th Anniversary, in April we
shared a bit about TMB’s Keystone Program – PMS 377 and its
touch points regarding today’s events in the Ukraine. Bobby Bennett
started TMB, with his wife Pat, after he retired from being the PMS
377 LHD Class Acquisition PAPM. Today our PMS 377 support portfolio includes two efforts totaling 19 TMB employees and thirteen
subcontractor employees and is led by TMB’s Program Manager
Mike Joyce. Mike has been at the heart of TMB efforts for the past

Mike Joyce discussing PMS 377

Dr. Jonathan Chavanne’s presentation on Ukraine and Russia

O

ur TMB25 May event highlighted our longest tenured employee,
Daniel Diaz, and his story of finding and staying at TMB for
almost 20 years. Paul Downey followed Daniel with a presentation
providing an overview of our IWS BFM Omnibus contracts that we
have held going on 8 years. Paul explained how this work was a

Daniel Diaz

O

21 years and he shared his thoughts on the TMB story and “why
TMB.” Dr. Jonathan Chavanne also provided us a short presentation
titled “Ukraine and Russia - the path and history to conflict” that
he presented as part of our Team Ships Front Office (TSFO) Mission Minded Series. Dr. Chavanne is also a U.S. Navy Reserve Commander assigned to the Chief of Naval Operations Staff (OPNAV)
Crisis Action Team.

Paul Downey

ur TMB25 event in June focused on the History behind the newest Federal and TMB holiday: Juneteenth. TMB’s Chief Diversity
Officer, Rick Parker, shared the history behind this important event

significant game changer for TMB in many ways. TMB’s pre-COVID
May tradition of a “taco” lunch was revived and enjoyed by all. Some
employees participated in greeting Honor Flight attendees at DC
war memorials the following weekend.

Dan Clague making announcements

Taco Bar

as well as other June celebrations. We also recognized the astronomical First Day of Summer with an Ice Cream Sundae bar.
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Spotlight On
Team Ships Internship Program

O

ne unique aspect of TMB’s Team Ships Front Office (TSFO)
contract is our coordination and support of the Team Ships
Internship program. The program started at the Shipyards
and expanded to the Business Financial Management (BFM) area
due to the success of the original program.
This Shipyard Intern program provides opportunities for United
States Merchant Marine Midshipmen to experience life at a
Shipbuilding Yard for five weeks at various locations to include
San Diego, CA, Newport News, VA, Bath, ME and Pascagoula, MS as
well as a visit to the Washington Navy Yard (WNY). We assist Team
Ships in creating a detailed itinerary and schedule for each intern
during the Washington, DC Head Quarter’s portion of the Shipyard
Internship Program. TMB coordinates the development and hiring

The Shipyard and BFM interns were asked a few questions to learn
more about their internship experience. Below are some of their
answers:

What surprised you the most about your
first professional job?
■ I think what surprised me the most about the job was just see-

ing the way that the program offices interact and interface with
shipyards. It was an opportunity to sit down and really see how
both the government
side of things as well
as the private sector
work together to get
the finished product
of delivering the ship.

■ The most surpris-

TSFO BFM Interns

Row 1 L to R: Cameron Lomax, Arya Naik,
Jailene Galdamez, Kalli Agudo
Row 2 L to R: Jacob Myers, Jason Skolnick,
Sangyoon (Richard) Chung, Jeffrey Gruse, Jagjit Singh
strategy including providing virtual hiring and onboarding process
due to the Midshipmen’s at sea responsibilities prior to the start of
their internship. Job requisitions, interviews, onboarding paperwork
and travel accommodations are all now conducted virtually. TMB also
coordinates the distribution of all required forms and documents
for interns to complete for security and intern employment.
TMB personnel established the execution process, recruited and
hired, developed the training material and facilitated the assignment of BFM interns with their Government mentors throughout
the program offices. We attend job fairs at George Mason University,
NOVA, other universities and utilize a virtual Linked In type online
tool called Handshake to recruit for the BFM Intern Program. TMB
facilitates outreach, including planning for interviews and attending recruiting events and continue to track required retention metrics such as interns leaving DON, improving access to information
for leadership and data calls, improving infrastructure to support
increasing volume of interns and streamlining time required for
researching, filtering, organizing and presenting intern data.
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ing thing was the
number of meetings
that went on during
the day. I was not
expecting there to be
that much interaction
with co-workers
when solving a
design problem.
Before starting the
job, I believed that
each worker would be
tasked with their own
section of the vessel,
TSFO Shipyard Interns
and they were tasked
L to R: M/N Christopher Adkins,
with coming up with
M/N Skyler Burnham, M/N Gavin Wilson
multiple solutions to
any problems that occurred. I was proved wrong when I realized that the meetings were used for the workers to collaborate
on the various design problems, making the job more of a team
effort.

■ The hardest adjustment in the professional world has been

professional dress!! Getting up and wearing nice clothes
takes much more of an effort than throwing on sneakers
and leggings.

■ What surprised me the most was how much training they give

you; I was a bit anxious at the prospect of being thrust into an
environment with zero idea on how the culture is and what
would be expected of us. It also surprised me how intricate
the process is to be able to get onto the Navy Yard! For good
reason, of course.

■ The thing that surprised me most about my first professional

job is how much everyone wants to help you learn and
progress. Everyone is eager to help and teach you the ropes.
This is great because I feel like I can ask any question to
anyone in the office, and they will help me understand.

Spotlight On
Team Ships Internship Program Continued from page 6
What did you learn the most throughout
your internship?

Would you recommend this internship
to a friend and why?

■ In addition to the technical information gained regarding

■ I would recommend TMB internship to a friend because

ship building and ship acquisition, I learned the importance
of human relations in a business setting to accomplish whatever goal is being worked towards.

■ What I learned was how valuable teamwork was; I used to

hate group assignments in school and would choose to work
alone, but everyone has valuable things to contribute to help
us all succeed. I also love how TMB eliminated the false belief
that we would be thrust into a setting where we’re expected
to learn something right off the bat.

TMB provides the opportunity for interns to learn about
the contractor’s business with the Navy. I am grateful for
this opportunity to learn from one of the best people in the
business and the work environment is incredible. The people
around you want to help you learn and improve your skillset,
wherever you decide to go in the future.

■ This internship allowed me to gain a greater understanding

of shipbuilding, negotiations, contracts, finances, and overall
engineering. It provided the opportunity to see a large array
of aspects that go into ultimately getting the ship built.

■ I learned the most about the steel process and how the vessels

were constructed, tested, and delivered to the US Navy. I was
able to observe many tests for the vessel’s machinery, piping,
and electrical systems. While doing this, I was given the
opportunity to talk to the various shipyard workers and ask
them about their job.

What was the highlight of your internship?
■ Being able to befriend all the other interns! We help each

other out because we all have our strengths and weaknesses
that differ from one another; one person motivates the group,
one person keeps the energy positive and sociable, and some
people who have done internships before are able to offer
great advice to those of us who are doing it for the first time.

■ One highlight of the internship is sense of community amongst

the interns! All of us experienced COVID interrupting our
college experience, so it has been great being back in person
working with people who all have the same interests.

■ The highlight of the internship so far would be doing the

Know Your Program Brief. This was a brief where all the
interns put together presentations, and we got to share about
our respective programs, while learning about each other’s.

■ The highlight of the internship was definitely getting to be

boots on the ground at the shipyard and seeing both progress
and gaining an understanding of the steps and stages of ship
construction.

■ The highlight of the internship was being able to tour all the

different vessels being built in the shipyard. It was amazing
to see how the vessels were built and watching how pieces of
steel enter the yard and turn into the hull of the vessel. I thoroughly enjoyed watching the shipyard workers weld the steel
together and stack the units together to build the vessel.

■ I have thoroughly enjoyed learning about how the Navy

budgeting process works and how we help support the Navy.
I have also enjoyed meeting everyone within the company
and have gained some great advice for my future career.

100M St Building Ice Cream Social

L to R: Miguel Alonso, Arya Naik, Jacob Myers,
Jason Skolnick, Sangyoon (Richard) Chung
■ I would recommend this internship to anyone and everyone.

It was an amazing experience, and I am truly blessed to have
gotten the opportunity to complete this internship. The people
working at TMB, NAVSEA, Serco, and Ingalls Shipbuilding were
amazing people that taught me a lot about the shipbuilding
industry and process. This internship has opened my eyes to a
different and very important side of the maritime industry. In
addition, I was able to go on different classes of vessels and
note the differences due to technology and system upgrades.

■ I would, because TMB is incredibly helpful in teaching you

time management, how to branch out and reach out to your
peers and superiors without fear, and they give you copious
amounts of resources to help you integrate into the workforce.

■ I would without a doubt recommend this internship to a friend.

This internship was an amazing experience that allowed me
to both further develop my career for the future as well as
provided learning opportunities that are extremely useful in
understanding the different aspects of ship building.

■ I would recommend this internship to a friend because of the

work environment. From day one, everyone that worked with
the interns was extremely welcoming and wanted to help,
which I believe is an important aspect of an internship/job.
Everyone since day one has been encouraging and continue
to offer help with anything that we may need!

■ I would absolutely recommend this internship to a friend! TMB

has treated us with unexpected warmth and kindness – something that isn’t usually easy to find when working at the bottom
of the food chain. It has also been excellent practice for waking
up before 8 am and heading to an office!
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Performance Awards
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Bravo Zulu

Richard Parker, Tennyson Palmer, Alan Dillman, Mike Joyce
Exceptional Support of PMS 377 F&A Requirements

Scott Szurovy, Tyreace Reid, Tressa Waller, Tracey Pemberton,
Paul Downey, Ned Sheedy
Exceptional Support of PEO IWS F&A Requirements

Felecia Chinn, Sean O’Connor, Scott Szurovy,
Tom Ryan, Ned Sheedy
Exceptional Support of PEO IWS 5.0 BFM

Jeff Atkinson, Mike Gibbons, Ned Sheedy
Exceptional Support of PEO IWS 4.0 ESS

Scott Szurovy, Wannetta Henry, Maxine Smith, Andy Silva,
Ned Sheedy, Paul Downey, Tom Ryan
Exceptional Support of PEO IWS 5.0 BFM

Scott Szurovy, Valencia Powell, Erica Whitney (not pictured)
Ned Sheedy, Tom Ryan, Paul Downey
Exceptional Support of PEO IWS 8.0

